
Aggregate diversity table of the seven exercises set out in the annual report

Stage of Exercise Gender Ethnic Background Disabled Professional Background

Men 348 59.38% White 524 89.41% Disabled 20 3.41% Solicitor 333 56.82%

Women 238 40.61% BME 50 8.53% Not Disabled/ Not
Provided 566 96.58% Barrister 237 40.44%

Not Provided 0 0 Any other 4 .68% Salaried Judicial
Post Holder 12 2.04%

Eligible Applicants

Not Provided 8 1.36% Other/ Unknown 4 0.68%

Men 95 54.28% White 166 94.85% Disabled 8 4.57% Solicitor 86 49.14%

Women 80 45.71% BME 8 4.57% Not Disabled/ Not
Provided 167 95.42% Barrister 80 45.71%

Not Provided 0 0 Any other 0 0 Salaried Judicial
Post Holder 9 5.14%

Shortlisting

Not Provided 1 0.57% Other/ Unknown 0 0

Men 30 51.72% White 54 93.10% Disabled 1 1.72% Solicitor 24 41.37%

Women 28 48.27% BME 3 5.17% Not Disabled/ Not
Provided 57 98.27% Barrister 30 51.72%

Not Provided 0 0 Any other 0 Salaried Judicial
Post Holder 4 6.89%

Recommendations Accepted by the
Lord Chancellor

Not Provided 1 1.72% Other/ Unknown 0 0



Recommendations for appointment from reserve lists created from selection exercises completed before 2006 by the then DCA

Recommendation Gender Ethnic Background Disabled Professional Background

Men 22 73.33% White 29 96.66% Disabled 0 0 Solicitor 16 53.33%

Women 8 26.66% BME 1 3.33% Not Disabled/ Not
Provided 30 100% Barrister 9 30%

Not Provided 0 0 Any other 0 0 Salaried Judicial
Post Holder 5∗ 16.66%

Not Provided 0 0 Other/ Unknown 0 0

∗ Of 5, 4 were solicitors and 1 was a barrister



Recommendations for appointment to the Court of Appeal

Recommendation Gender Ethnic Background Disabled Professional Background

Men 2 100% White 2 100% Disabled 0 0 Solicitor 0 0

Women 0 0 BME 0 0 Not Disabled/ Not
Provided 2 100% Barrister 0 0

Not Provided 0 0 Any other 0 0 Salaried Judicial
Post Holder 2∗ 100%

 Appointed

Not Provided 0 0 Other/ Unknown 0 0

∗ One applicant had a background as a solicitor and one as a barrister
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